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® Introduction

Over the past 20 years, both the volume of patients and the complexity of

cases requiring treatment in the community have increased (Smith et a/ 2013).
Demographic changes, technological advances and the changing pattern of disease
have driven this growth, as has the transfer of the care of whole groups of patients
to primary and community settings — such as those previously cared for on long-
stay geriatric wards.

At the same time, there has been no commensurate shift of resources and expertise
to the community. Consultants have become increasingly specialised and their
knowledge has largely remained within their hospital’s four walls.

This has left many patients struggling to get care in an overloaded out-of-hospital
system. Their treatment can be fragmented, as different parts of the system often fail
to communicate effectively or understand each other. Patients can miss out on care
or wait weeks for an appointment at their local hospital for diagnosis or treatment
that could be completed in a primary or community care setting if the necessary
skills and resources were available to do so (Goodwin et al 2010).

As part of the drive to keep patients out of hospital and better integrate services
across settings, consultants are starting to develop new models of care that

link secondary, primary, community and social care professionals. Although
community-based work is a common part of consultant roles in some specialties -
for example, palliative care and mental health — in most, working outside hospital
is rare. This new way of working is, however, a key element of the Royal College of
Physicians’ vision for the ‘future hospital, which calls for radical changes to the way
hospitals are structured. They recommend that medical teams bridge hospital and
community settings to provide a co-ordinated seven-day service, close to patients’
homes (Future Hospital Commission 2013). Ensuring employees are equipped to staft
a newly integrated health care system is a key concern for those planning future
workforce needs (Health Education England 2014). Evidence shows that specialist
input into the delivery and co-ordination of out-of-hospital care, coupled with

GP work to co-ordinate hospital and community services, can improve patient
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outcomes and patient and staff satisfaction, and can reduce hospital use (Shape of
Training 2013).

To investigate the different ways in which consultants are working beyond their
traditional boundaries, The King’s Fund visited six different services in which
consultants were delivering or facilitating the delivery of care outside hospital.
Through document review and interviews with staft involved in the design and
delivery of the services, we sought to identify the key characteristics of this new
way of working, explore the challenges in establishing services of this type and
understand what benefit they could bring for patients and the NHS.

The six case studies can be broadly split into two groups:

«  services that enable more complex patients to be treated at home or in primary
care (via joint delivery of care, multidisciplinary team-working and education
of primary and community care practitioners and patients):

—~  Whittington respiratory service

—  Portsmouth and South East Hampshire diabetes service
—  Leeds interface geriatrician service

—  Imperial child health general practice hubs

«  intermediate services that treat patients who need specialist care that cannot be
provided in general practice:
—  Sunderland dermatology and minor surgery service
- Haywood rheumatology centre.

The traditional model for shifting specialist care to the community consists of

a consultant-run outreach clinic based in a community hospital or GP practice.
The six case study services described in this report go beyond this ‘drag and drop’
approach of simply relocating a hospital outpatient clinic into a community setting.
They put education at the core of their approach and redesign the patient pathway,
the roles of professionals, or both.

The following table provides an overview of the key characteristics of the case study
services featured in this report. A more detailed description of each service can be
found at: www.kingsfund.org.uk/specialistcasestudies
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http://www.shapeoftraining.co.uk/static/documents/content/Shape_of_training_FINAL_Report.pdf_53977887.pdf
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Specialists in out-of-hospital settings

QO WE

'SNJ) Weyng pue y1WwsIaWWweH pue uopuo [esiua)

‘uopuo 3saM ssolde 3deyd ul Ajpualnd sqny panIas
(D) As8utieH pue uolBulls|) uol|iw G'0 3 *(SH]J JUI|-UO-DX0IS PUB BIIYSPIOYEIS 'N) LOI||IW T-G°0 ‘qny Jad (Ua1pIY> 0007 ) 000'02 > uoneindod
"1001d 321n43s 3d1eydsip Ajies Alolendsay 1002
'9IA19s 1oddns Alojelidsal dluoiy) 2002
's9)01 1s180joydAsd ‘ueynsuod Alolendsal pareidaiul 6002
‘21M3s Bupjows doys 1siedads pue $37.dd0) 0T0Z
'SNINOD Bupows dois pue 3|punq a31eydsip 4d0d TT02 ‘lendsoy poomAeH
'SuoIIeglaIeXa 31Nde Yum syuaned Joy Aemuled 2102 1e paysl|qe1sa dInI3s ASojojewnayy sQ/6T  ‘PRdo|anap 3JIAISS 40 shied JUa1ay1Q :SPIBMUO-G002 paysiqelsa
'3]01 3speweyd pue 921A19s UISAX0 BWOH 102 'd10SS 40 1ed awedaq 3JINIRS TT02 "(sqny 101d ) w0y BN Ul $TO2 ?leq
‘31 Alolelidsal paseq-aduspInS JaNISp pue puy.
-95B) 0] PaSIAIUIUI S4N ‘|endsoy ul pue Ajunwwod
9y ul spuaned jo aled asjwindo pue sasouselp ‘papinoid ale
M3IA3] ‘Jue}NSU0 Alojelidsal palei8aiul ue AQ pa|  S3JIAISS J1anadelayl pue J13souselp ‘sJiuljd paulquiod 'spaau uoliejndod |eao)
‘'sdun@aw | g Jejnday “1osinpe upjows dois 1syenads  1sie1dads 1aylo snolley ‘sisidelsylolsAyd 1uelnsuod uo paseq Alen 1eyi sanieniul udissp-0d o} syualed
‘uejdIalp ‘1spewseyd Alolelidsal ‘sisiSojoydAsd [eauld pue ‘sisolodoa1so pue ASojolewnayl uj sasinu pue siualed yim ylom oym suoidweyd 313deid
‘sysidesaylolisAyd ‘sasinu Alolelidsal 1sijeldads :apnjdul jue}|nsuod ‘A8ojorewnays AluNWwwod uj Jue}Nsuod pa1inidal Ajjedo| pue sudiedwed uojiewloul
wea) 330D 3y} ‘siueynsuod Alolesdsal pajesdaul Aq £ :92IAJ13S 3U} UIyM pado|anap S9|01 M3 'SIIUI|D ydnouys 8ulpjing-A1eded Ajunwwod axeapun
pa7 ‘(uoneljiqeyal Ateuowind ‘uonessad Supjows) aled pajood 1o paleys Ul 1s3191Ul |e123dS B ylim S4dn pue os|e Aay] ‘dn 01 ssa3de Aep-awes siuaned
Aio1elidsal anjen-ysiy uo Suisndoy ‘ssaussa|yiealq SdHY ‘sasinu ‘syueynsuod Suipnpuj siauoiiideld 99juelens sadndeid gny 'saianb yim sjueynsuod
8uisned saseas|p 13410 pue gdod Yiim spuafied yim (MSIW) |B1S|%SO|NISNW PIDUBAPE JO SWea) 1B1U0) 01 S4N 104 duljloy suoyda|3l/|lews ue uni
yJom A3y] "uo18uis| pue AsSuiieH ul sweal Ajjunwwod |euoissajold-11nw AQ paleall pue passasse siudlled os|e Asy] ‘A1381ns 4o ul sSuieaw | gl pusnie
pue wea} paseq-|eyidsoy e :swea} [euoissajold  'Su0(1eI0| ALUNWWOD JUSISYIP 38 UNJ 0S|e SIIUI|D UM PUB S4N YM SIUI|d YIBIINOo UNJ SIUe}Nsuod
-1}Inw paseq-Ayedo| € sasudwod weal (3¥0D) ‘Hun ased Aep e pue piem juafiedul ue sapnul 1eyl Jl3eipaed ‘gny yaea uj 'sadndeld ¢4n aaiyl 1o papinoad
Alorenidsay Alunwwo) paleldalul uoi8uniiym ayL qny ujew e wouy papinold sadinlas A8ojorewnayy OM} JO pawJo} sqny yijeay adndeid [e1auas pliyd INIBS
"(d10SS) 1sniL uonesiuesio
‘ISnIL SHN U3 eaH uoiduniym diysiaupied SHN 1Ua11-U0-3)03S pUe AIIYSPIOHEIS '}snJ] a1edyljeaH 383)|0) |euaduw 19pinoid

92In13s Alojelidsal uoiSuniym

a1uad ASojojewnays poomAeH

sqny 3xoeud |esauas yieay piyd jeradw)

sansualaeleyd Ay Apnis ase) T 3|qel

Introduction


http://www.kingsfund.org.uk/specialistcasestudies
http://www.kingsfund.org.uk/specialistcasestudies
http://www.kingsfund.org.uk/specialistcasestudies

Specialists in out-of-hospital settings

QO WE

'n)) uoduys| Aq

PapuNy SISSB[I 3SI219X3 WIS1-8U0| pue uollell|iqeyss
Aseuownd ‘931A19s uUasAxo swoy Suipn|dul SAIINIIS
leuonippe pue (000'0053-000'00€ 3 3anjeA |enuue)
sjuawhed NINOD 3IPUNg QdOD pue dupjows dois

'DD) uoidulls| Aq papuny
9|0 JUB}NSUO0I Pa1eI8a}U| 104 SINIAIDE pawwesdold 4

oM d1uld
10} 2am Jad Aep T 410SS Aq Ajpdaup pafojdwa sq4n
'SNHN Y3im s1oeiiuod Aleiouoy pue ‘Ajisianiun a9
10 d10SS YIM 12B11U0D Ulew aAeY suepiuljd [e1dsoH
's8n.p 1s03-y31y Jo} 12e11u0d pue|Su3 SHN pue IIAI3S
A30j01EWN3YI JO SIUBW|D UIRLIDI 10} S3l3IIoyine
1220] pUB SNH)) J3Y10 QT YHIM SIDRIIU0D B3R |[rWS

'S1S0J UOI1BN|BAS PU UOI1P1|NSU0D

J13p|oya3els ‘sqny jo 1uawaseuew 1d3foid |eniul
‘198euew 133oid uoidweyd 33132e1d puny UOpUO) MN
uo|1eINP3 Y}|ESH pUB UOPUOT SHN WOly Slueln
‘papunjun

si auyjdiay 1ueynsuod pue Aliainde uawdo|anap
|BI}UI ,SIURYNSUOD ‘S| (IN 40 JUSWaSeuew n))

'nJ) T Aq papuny siied aWOS 'SUOIIBLIEA [BIO] € YHM "}DBIIU0D XJ0|q ISNJ} 31nde Jo Med  sjuswdduelse
‘111e1 ¥ad ydnouyl sn)) AsSuiley 10e11U0D 8uljjol JeaA-£ uo Jliel ¥qd eIA SN Uil SI 9WI} JUR}NSUOI ‘(S3S0D WNIO| BIA) dduepualie  Suipuny/adAy
pue uo18uijs| Ag papuny sa21AIas Aloiendsal a1ndy -U0-9)01S pue alysployels ‘N Aq papuny Aj81e dn 1o} Ajinoy sAed n)) djulpd yaealno pue siaw 1Jenuo)
"139/01d Juswdojanap
9JIAIS pUe SqNy 03 SHSIA Suipnpul ‘a1ed pajelsalul
‘A1nunod ayy ui 9|01 '10}00p 1e3A-UOIIBPUNOS T UO SXI0|q %23M-2 313|dwod e101 QHS UO S3aulell} 40 saaulen
yans 1s1y - lensidal isijepads Alojelidsal pareidaiu| ‘99ulel] [RIIPaAW 3107 T ‘sielisiSal 1s|elads 2 pue saaulel] Jl1eipaed ‘si0120p Jeak-uolepunoy 1eaud
'S3JINI9S Mau Bullen|ens pue suidojanag
‘a1ed uonejndod Alojelidsal ‘Ya1eassy
anjen-ysiy Suisiailuadul pue Suluyap uj 9ol J1831e11S 'siel1si8a1 1siepads Joy sAep 8ujuiel |euoidal
(38uey> Inoineyaq ‘83) Suiuren pUB SJUSPN}S [BIIP3AW 10} SUOISSIS UOIIEINPI UNY 'Sdn 104 3uldjay |lews/auoydala)
S||1%S UOI1RIIUNWWOD pue [edIul|d |euolssajoid-13niy 'Spunol piem 's8uieaW | (ln 1B SUOISS3S UOI1RINPa Uny
'91ed pue sisoudelp paj-luelnsuo) 'sguPaw | W pusny "1dW Ul uonnedpilled ajo1
‘wea} Alojendsal Alunwwod 3y o1 diysiapes) |edIpajy 'SIIUID uny 'SdD yum Ajuiof uni saiuipd yseannQ jueynsuo)
‘A1381ns 40 e pue (SNHN) 3.1Yyspioyeis
‘suoissiwpe 3ulnp spiem |eyidsoy pue ylIoN 4o |endsoH Aysianiun ‘sieydsoy Alunwwod
‘SaNUaA uoleyl|iqeyal Aleuow|nd pue sdud ‘sadndeld 13Y30 1IN0y 1e unJ os|e sjul ‘jexdsoy Ayunwwod e aied jo
dD ‘(981eydsip Buimojjoy Suipnjpul) sawoy ,s1ualied u| paseq a.1uad A3ojolewnayl poomAeH sI gny uiely 'sSunasw | g ‘A198Ins 4o ul d1ulpd yaeannQ uoned’o)

In13s Alojelidsal uoiSuniym

a13u’d ASojojewnays poomAeH

sqny an2eid [e1auas yijeay piyd [eraduy

(panunuod) saipsialdeleyd Asy Apnls ase) T 9|qel

Introduction


http://www.kingsfund.org.uk/specialistcasestudies
http://www.kingsfund.org.uk/specialistcasestudies
http://www.kingsfund.org.uk/specialistcasestudies

Specialists in out-of-hospital settings

| JOIOXO0L0

'S9IIAIS 1B [BID0S PUB Y}eay ‘Juswiiedsp Iy 's8ulLsw | W ‘sswoy 'sdnoi8 jusned xis Jadns, alel jo
0 38uel e 8uisnoy a11uad a1ed Alewld 1ing-asoding ,S1uaiied 'sawoy a1ed ul Spaq 313 31eIpaLLIdu| 10} |eyidsoy ‘syuaned salaqelp 1sow 1oj A18INS 4N uole’o)
"(sn2) Hodson pue weyaie4 pue syueH 35 panIas
(92 puepdpuns) uoliw €03 (DD sPad €) (s1eak g 13n0 0000 J) Lol||IW 6°0 ‘yinowsyiod) (sa1aqelp yim 0pQ’2€ d) uoljjiw 20 uoneindod
'a1ed Aewyld vy syuaned ASojolewiap
1e31} pue sdn 1oddns o3 pajulodde yeis SuisinN 2002
'213u3d 31e3 Atewyd }jing-asodind e uj pa3edo) ‘wio} 21u0Aiquia Ul 2102 D1] H000D pue Wey31eg pue sjueH 35 Ul 1102 paysiiqelsa
92IA13S pue ‘pajulodde 1s180|01eWIIP JULYNSUO) S002 ‘Wioy JU3LNI Ul €T02 ‘D)) YINOWS}I0d JN0I 0} PapuUaIX3 2102 aleq
"92IAJ3S Y1 U] JURYINSUOD B YHM }I10M
1SMdD pue ‘(Jauonideid asinu pajuenpe pue ‘13qisaid ¥39M e SUOOUI3LE 3Ny
pue uoa8ins 3sinu SuIpN|dul) SISINU ‘SIUR]SISSE 318 Juawyiedap AHusBiaws ayy o} Alzinde Sunuasaid
U}|eaH 'swea} 3d13deld [eIauad 104 SUOISSIS UOIIINPI ajdoad 1ap|o MaInaI OS[e SUBLIRIISS 1URYNSUO)
Ap1a11enb pue ‘ad1npe auoyds|al Buipnjul ‘sjeuoissajold ‘uoleanpa
y1/eay JapIM 10} IJIAPE PUB UOIIRINPA !SIIUI|I SS3IIe ‘UBIDL11e1I38 9284I31U| WOJY SIIAPE pue pue pioddns ysnouyy aied Atewnd ul syuaied
pidel pue ‘aujdjay auoyda|al e Suipn|aul ‘'SUOIIIPUOD spaq fujerads 01 ssadde 1aup yers Anunuwiwod pue x3|dwod 310w 3S3Y} 4O JUBWISeURW JY} 31L1|I1IR)
JjuoIyd y1m syuafied Joy poddns pue uojednpa ‘adinpe sdD san18 (11d) 3un 221ApY 18] Jaed paj-asinN ‘(SNSQ@) sasinu 1se1dads Sa13qelp pue sjuelnsuod
‘A198INS UP{S JOUIW ‘UL ISAIS 10 I}RISIPOW o) Ul]d 'SPaq 31e) 3}RIP3WIIU| 0} PUILIE PUB S}HSIA s913qelp 40 dn spew ‘wea} s3}3qgelp Ajunwwod v
pa31ed1pap e ulpnjaul ‘saiuljd pa|-3sInu Ul SyuSWleal] SWoy 3 ew 0s|e suedIeaN 'suoliew Ajunwwod  'sal38INS dn Ul Sdn 1o sasinu 2313deid Aq pasSeuew
J0 98Uuel B !SUOIS3| UIS PUB SUOILPUOD UIYS SNOLIBA JO pue sisidesayloisAyd ‘sysidesayy |euojzednido mou ale A3yl asisym ‘ased Atewyd o} siusned
1uawaseuew pue sisoudelp sapInold ‘d11deld |e1suasd ‘SI9I0M [BIDOS ‘SdD ‘SBSINU 1I111SIP JO 1SISUOD S913Qelp 13y10 ||e JO 31ed 3y} padieyds|p pue
u1 papinoid 3q Jouued 1eyl Juawieal} ASojolewsap 1ey] SWeaj} 31ed [B1J0S pue yi|eay paieldsiul yum 213 S313qe|p J1ay} 1oy} |e11dsoy puaile oym (XIS papinoid
1sIje13ads pasu oym siuailed s1eann 9dIAIRS  sduiesw | gl Ajyluow puslie suepdiielas sdeyialy| 13dns,) sdnoi8 juaned xIs pauyap IIAISS 3y NINIRS

“ISNJ] UOePUNOS SHN 3pISauUA] yinos

321n13s A1381ns Joujw

pue ASojojewsap puejapuns

'1SNJ] SHN 3Jexy}jesH Alunwwo) spas)
pue (LH11) 3sni1 SHN s|exdsoH 3uiyaea] spaa

9IINISS UBDLIIRLIDS dDeYIdIUI SPII

1SN1L SHN S|eudSsOH yinowsiiod
pue | 4 SHN Y3/eaH ulayinos ‘1sni] SHN 1us|os

?JINIDS salaqelp
alysdwey 1se3 yinos pue yinowsliod

uopnesjuesio
1apinoid

(panunuod) saipsia1deleyd Asy Apnls ase) T 9|qel

Introduction


http://www.kingsfund.org.uk/specialistcasestudies
http://www.kingsfund.org.uk/specialistcasestudies
http://www.kingsfund.org.uk/specialistcasestudies
http://www.kingsfund.org.uk/specialistcasestudies
http://www.kingsfund.org.uk/specialistcasestudies

Specialists in out-of-hospital settings

| JOIOXO0L0

‘(s@2132e1d 1191 YySnolyy ueyy Jayiel

siseq pafojdwa-4|as e uo) S1U3WIISe |IN3|-IDINISS
eIn pafojdwa sdn "awil Sy J|ey Joj wayl sasinquiial
14 SHN @pIsauA] ynos pue ‘| 4 SHN uolduileq

pue weying Auno) Aq paAojdws 1si80|01ewWwIap
1Ue}NSU0) ‘5002 Ul Sulpuny yijeaH jo juawiiedsq
uol||iw T3 YHM 1|Ing 213udd a1 Alewllld 19e13u0d Siy}

"LH.N Aq pagiosqe
S11500 3y} ‘papuny Aj3d311p 10U 31e 3Ul| TyId Y}
pue (sanande pawweidoid g) IRy Ul SUBDLIIRLIRN

‘0000023 40 aNjeA |enuue ue 03 syunowe
Y2IYM ‘I H17 YHm Juawaaise 10311p e ein | W 3Ul

“USIA 1D |BNUURIG SAI9IA) PUB SMBIAS] 318D
$913Ge|p I3y} 4O BWOIINO Y} SSNISIP 01 s3ddeld
a.1nbay 0} paylpow S37 sa1agelp 8unsixa-aid
*S1OBJIUOD BWI3-||NY 1SNJY 31NJ. 13y} WOI) 3S3YL JO {7
M3IPYLIM SIUBLNSUOD ‘3L 1UBLNSUOD JO S3IMIAIIIL
pawweldoid 4 o) 1SNJ1 1NJe SISINqWIR! 1 (1)

10 A101eusis-0d e s| ‘papinoid S| 3IIAISS Y} WOYM 10} Y31 oM 01 sal3iAde pawwerdold 113yl Jo 2T ‘swweldoid uofednpa pue susiA ddeid  suswasduelse
‘'N)) pueISPUNS ‘A1IA11IE A}UNWWOD pUB 33N2E ||e 10} spuny N)) 8y ‘Isnil SHN |exdsoH Sulydea] spas  ‘@dIAI9S auoyda|al pue |lews sayidads eyl 1oesjuod  Suipuny/adiy
NJD 9PISSUA] YINoS Yiim 1De11u0d X0|q 3|3UlS 40 1ied 9yl Aq paAojdws ale sueldllelad 3degiaul 9y | 320|q eIn 104 pied wesl salaqelp Alunwwo) 1enuo)
*SIUl]D J3Y10 PUB S3SIN0D UOIIedINPI
painidnus-usiied ‘sjuld salaqelp paseq-|elidsoy
puUS11e 'SNSQ@ PUB S1ue}NSUOD (1)) wes) sa13qelp
Allunwwod syl wouy 8ujuiell a3 SI3UlRIL 4D
'se2110e1d ¢n 01 saaulen
'S9aulel] [eI|PaW Ou ‘SIUSpN1S ISINN ‘Juasald 1e sa3UleI} ON  SMISIA UO Sluelnsuod Auedwodde saaulel 1sijedads 1eawun)
'3y Ul slualied 13p|o sSasse pue adel]
‘swea} aled yieay Asrewyd o3 Sujuiesy jo Aianilaq ‘Jels sjeuoissajoid 318> U1[eay eae
‘s|euolssajold yijeay Jaylo pue sdn Joj 1oddns suoyd Auunwiwios Jay1o pue sqp 1o aulj 221Ape 313 Jualted J|e Jo} ‘dwweidoid uoiiednpa Aleuididsipiynw 3314 Jo
syuaned xajdwo 104 dn-mojj0} pUE SUORIPUOD 'Swea} a1ed [eos  (SNSQ UM uoizdunfuod ul) Alsaisp awos pue udisag
pasouselpun yum spuaned mau Joy syuswiujodde ey PUE HHERY pa1e18a1ul pue Sdn 4O UOIeINPI |euiou| ‘sansea)|0d 32112e1d pue s¢n 01 Suluien
W3} IIAIBS U} 4O SIS ISUI0 O} 3IIAPE (1L ‘1AW Ul 91edDdI1IRd 10 91npe pasijeuosiad apinoid 01 S1SIA [enuuelg ajo1
Jo uoisinoid Buipnjaul ‘831AI19S 3y} 104 pes)| [edlul|) 'Spaq a1ed 31e|pauwlalul 0] SHSIA pue S1ISIA SWoH 'a1e3 Atewyid o} poddns suoyda|al pue |lew3 jueynsuo)

321n13s A1381ns Joujw

pue ASojojewsap puejapuns

9IINISS UBDLIIRLIDS dDeYIdIUI SPII

?JINIDS salaqelp
alysdwey 1se3 yinos pue yinowsliod

(panunuod) saipsia1deleyd Asy Apnls ase) T 9|qel

Introduction


http://www.kingsfund.org.uk/specialistcasestudies
http://www.kingsfund.org.uk/specialistcasestudies
http://www.kingsfund.org.uk/specialistcasestudies
http://www.kingsfund.org.uk/specialistcasestudies
http://www.kingsfund.org.uk/specialistcasestudies

Specialists in out-of-hospital settings

0O WE S

@ Key strategies for
out-of-hospital working

There was no single model of care across our case study sites. The services differed
in their scale and stages of development. Consultants took on different roles,
delivering care in different locations and working in different ways with a range of
other health and social care professionals. However, looking across these initiatives,
four key strategies can be identified that are central to this type of out-of-hospital
service innovation.

Enhancing the skills of GPs and other health care professionals

Many GPs and other health care professionals do not have advanced training

in the diagnosis and treatment of conditions with which the majority of their
patients present. For example, between 40 and 50 per cent of GPs have had little

or no paediatric training — despite paediatric cases making up two-fifths of their
workload (Department of Health 2010). Similarly, there are 13 million dermatology
consultations in primary care each year, but undergraduate GP training includes

an average of just six days of dermatology teaching and there are no dermatology
attachments available on most GP training schemes (Schofield et a/ 2009; Royal
College of Physicians 2013). This creates a skills gap in primary care, which leads some
patients to miss out on care or be referred to hospital for treatment or diagnosis that
could be provided in general practice if the requisite resources, training and support
were in place (Goodwin et al 2010).

The services described in this report sought to fill this gap by enhancing the skills
of primary and community care professionals in both diagnosis and treatment.
We identified the following educational approaches.

o Outreach clinics jointly staffed by hospital consultants and other health
care professionals in which benefits accrue beyond the patients seen in clinic,
as GPs and others gain confidence to manage similar cases themselves in
primary care.
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«  Consultant-run email and telephone helplines that provide advice for GPs,
nurses and other health care professionals to enable them to better diagnose
and treat patients in primary care or make more appropriate referrals.

«  Consultant participation in multidisciplinary team (MDT) meetings
brings specialist input into the management of patients in the community
and facilitates joint learning.

. Consultant-run education sessions; for instance, one-to-one sessions for GP
practices on topics of their choice, education sessions at MDT meetings and
education sessions for GPs and other health care professionals across a clinical
commissioning group (CCQG).

«  Consultants supporting staff to work in extended roles. In consultant-led
intermediate care services, consultants can support nurses and other health
care professionals to run clinics that would elsewhere be staffed by doctors.

These strategies represent a set of important new roles for consultants, and indicate
how the hospital consultant role may evolve in the future. A key dimension of

this involves the consultant spending a greater proportion of time supporting
other professionals rather than working directly with patients, enabling primary
and secondary health care professionals to practise at what has been described as
‘the limits of their license’ (Bohmer 2014).

Redesigning the workforce

The health care workforce is not currently designed to staff an integrated system in
which patients move seamlessly between organisations and more patients have their
care managed outside hospital. Specialist knowledge is concentrated in the hospital,
and moving care outside it will require a redistribution of roles and responsibilities
across the health care workforce (Bohmer and Imison 2013).

In our case study sites we found examples of workforce redesign that sought

to address the mismatch between patient needs and professional skills in the
community, as well as the sometimes fragmented nature of service a patient receives
when moving between organisations. Examples include:

Key strategies for out-of-hospital working



Specialists in out-of-hospital settings

0O WE S

» Integrated consultant roles that span hospital and community settings
and include strategic responsibilities for service planning across sectors.
These provide the capacity and drive for consultants to complete work outside
the hospital on top of their usual duties.

«  New roles for nurses and other allied health professionals in which they
work at the limits of their practice. Examples included the new consultant
physiotherapist and nurse roles in the Haywood rheumatology centre.

«  GPs with Special Interests (GPwSIs) being used to treat more complex
patients in their GP surgeries and within intermediate care services.

Box 1 describes how GPwSIs and new integrated consultant roles were developed
in two of our case study sites.

Development of GPwSI and new integrated consultant roles

The Haywood rheumatology centre uses GPwSlIs in two ways: they provide in-house
musculoskeletal expertise to patients in their own practices and work as advanced
musculoskeletal practitioners in the Haywood musculoskeletal interface clinic. In the GP
practice, they review diagnoses from other GPs and provide joint injections and medication
advice to all patients within their practice. If further investigation or a referral to secondary
care is needed, their knowledge of secondary care services and staff enables them to direct
patients more appropriately, reducing the proportion of unnecessary referrals. At the
Haywood hospital, GPwSIs work alongside nurses and physiotherapists developing advanced
skills in triage and treatment that can be brought back and used within general practice.

The Whittington respiratory service has developed an integrated respiratory consultant
role in which two specialists spend two of their programmed activities per week working
across primary, community and secondary care settings, to promote the co-ordination and
integration of care for respiratory patients. They provide medical leadership to the integrated
community respiratory (CORE) team and other health professionals to deliver care in the
community and encourage patients to manage their condition. This is done with consultant
support in diagnosis and care. They also take on a strategic role developing and evaluating
new services to enhance the management of patients in the community. The service has
also developed an integrated specialist registrar role, which creates a career pathway for
clinicians interested in working across care settings. In future the service hopes to broaden
the scope of integrated respiratory physicians as long-term condition leads for patients with
multiple co-morbidities.

Key strategies for out-of-hospital working
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Redesigning the work

Before redesigning the structure of the workforce, the work that will be done in

the community must be recast (Bohmer and Imison 2013). If new roles are created
without changing the distribution of tasks across settings, new staff may supplement
rather than replace the work completed under the previous model of care (Bohmer
and Imison 2013). In this way, potential cost savings may be offset by increased
utilisation and transaction costs. The approach taken by the Portsmouth and South
East Hampshire diabetes service provides an example of a proactive approach to
redesigning the work undertaken in primary care (see box below).

Redesigning work in primary care

The Portsmouth and South East Hampshire diabetes service shifted the care of certain
diabetes patients who were previously managed at Portsmouth Hospitals NHS Trust to
general practice. They defined six patient groups who required ongoing management by
the hospital because their care required a high level of diabetes expertise, multidisciplinary
input or because they were inpatients. The six groups were: inpatients with diabetes;
pregnant women with antenatal diabetes; type 1 diabetes patients with poor control of
sugar levels; patients with complications requiring diabetes foot care; patients requiring
insulin pump therapy; patients with nephropathy and receiving dialysis. All other patients
with diabetes are managed in primary care. This led to more than 1,000 patients being
discharged from the hospital to GPs and nurse clinics within GP practices for their ongoing
care. At the same time the community diabetes team, with input from Portsmouth hospital
consultants, supported primary care staff to take on this extended role.

Resistance to change from staff is a common issue during service redesigns. Within
our case study sites the staff members were enthusiastic about their new way of
working, but this may not be easy to replicate elsewhere. Previous experiences of
staff taking on new and extended roles show that some role negotiation with others
may be necessary (Walsh et al 2003). Our case studies show that services evolve
and develop over time, as will the content and focus of the new roles created within
them. Reviewing the distribution of job responsibilities periodically is one way to
ensure that boundaries are clear and that duplication is avoided as roles evolve.

In one of our case study sites nurses took on a new role of referring patients to

the acute trust, but acute trust staff would not accept nurse-written referrals. That
experience shows that discussions about new roles need to occur across the whole
system rather than within a single organisation.

Key strategies for out-of-hospital working
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Addressing patient needs along their care pathway and taking a population
health-based approach

Secondary care services focus a specialist’s expertise on an individual patient who
presents at their hospital clinic. However, in some of our case study sites, we saw
an important shift whereby consultants began to look beyond the patients in their
clinic to consider the needs of their patient population at each stage of their care
pathway from home to hospital. This changes the consultant role from an individual
acting alone to a member of a multidisciplinary team working across sectors to
deliver a package of services for their local community. This has been characterised
by Atul Gawande as a shift from ‘cowboy’ to ‘pit crew’ (Gawande 2011). In our

case study sites, this approach led to initiatives being established that promoted
multidisciplinary team-working, and addressed access to primary care and the
quality of triage at accident and emergency (A&E) (see box below).

Working across sectors

Leeds interface geriatrician service is working across the local health system to help
prevent unnecessary hospital admissions. A geriatrician attends A&E five afternoons a
week between 2pm and 5pm. Here they triage patients and provide a comprehensive
geriatric assessment before patients are admitted to the hospital. GPs and allied health
professionals in the city also have access to a Primary Care Advice Line that provides
advice and allows direct admission to wards. Geriatricians also attend community-

based MDT meetings and may also visit patients in their homes. The geriatric team'’s
approach was recently highlighted as an area of outstanding practice by the Care Quality
Commission (CQQ).

An important part of this approach is segmenting the patient population so

that standard care can be provided for those with less complex needs and an
individualised approach can be developed for multi-morbid patients who require
more complex care. Consultants in the Portsmouth and South East Hampshire
diabetes service did this by focusing their expertise on treating patients in their
‘super six’ groups.
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The next step is to broaden the focus to a population-based health approach
including prevention and active case-finding. Across the case study sites this
broader population-based approach was under-developed. However, there were
examples, such as the Imperial child health hub approach outlined below (see box)
and the Whittington respiratory service, which successfully used financial incentives
to promote case-finding by GPs.

Taking a population health-based approach to service design

The Imperial child health general practice hubs team has taken a creative and
comprehensive population-based approach to the care provided for children locally.
They have segmented the child population into six groups and identified the issues and
care needs that apply to each. This approach means their focus is not restricted to the
boundary between primary and secondary care, but also addresses difficulties patients
have in getting a GP appointment (hub practices have to guarantee patients have same-
day access to GP advice) and a lack of parent and child capability and confidence to self-
care (through their practice champions initiative, which will offer peer-to-peer support,
and by linking with self-management support programmes such as Itchy, Sneezy, Wheezy).
It also promotes appropriate use of health services (through theatre productions and
communications campaigns).

Key strategies for out-of-hospital working
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© The main challenges to
developing these services

During our interviews with staff who developed, commissioned and delivered out-
of-hospital services, we identified a range of factors that aided their development
and a set of challenges associated with their implementation. Detail of the barriers
and enablers experienced in each site can be found in our full case study profiles
(www.kingsfund.org.uk/specialistscasestudies). Below we look across our sites and
pull out some of the most common or potent factors, grouped into the following
four categories:

local context

service design

funding arrangements

system-wide.

Local context

In each case study site, the local context had a strong bearing on how the services
developed. Below we outline leadership and relationships that are necessary to enable
service developments and organisational and workforce issues that can hinder them.

Strong clinical leadership and a culture receptive to change

The pivotal role of medical leaders in effecting change is widely acknowledged in

the literature (for example, Clark 2012). We were therefore not surprised to find that
charismatic innovative clinical leaders were instrumental in setting up each of the
services featured in this report. They were able to motivate and persuade staft to
work in new ways, were prepared to work with colleagues outside their usual clinical
boundaries and put in long hours - often unfunded - to get these services off

the ground.
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These charismatic individuals had been working to drive change in their specialty
for years. Even apparent ‘big bang’ approaches had a long history. A decade or more
of relationship-building between clinicians in secondary, community and primary
care had often been necessary to create an environment receptive to change. This
raises the issue of how service change can be implemented in a culture that is not
primed for new ways of working. One of our sites felt that placing the patient voice
at the centre of the case for change was an effective strategy to counteract inertia and
resistance from staff.

Powerful partnerships between clinicians and commissioners

Although engaged clinical leaders are an essential ingredient of service change,
previous research shows that they do not always appreciate the complexities of
the local context beyond the organisation that they belong to. Their influence
may be most important at the inception stage of new initiatives where they can
communicate changes to colleagues and persuade them to work in new ways
(Walsh 2006; Locock et al 2000). Partnerships between managers and clinicians
have the potential to be powerful pairings. Managers can complement the initial
drive from a clinician by playing a critical role in the implementation and spread
of new services.

Although clinicians rather than local commissioners drove the initial development
of the services in our case study sites, there were examples of strong partnerships
between clinicians and commissioning staff that were key to implementing the
redesigns. These included managers in local CCGs and their predecessors convening
local stakeholders, ensuring GP buy-in, ensuring that new service models looked
across the entire patient pathway beyond the hospital’s usual purview, and working
to develop integrated funding approaches.

Commissioners can also play an important role in adapting services for wider roll-
out while ensuring essential core components are retained. A key enabler identified
in our interviews was creating a flexible model that could be adapted for the locality.

The box overleaf describes an example of how strong relationships with commissioners
aided the development and implementation of one of our case study services.
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Local commissioner involvement in service development and
implementation

Consultants at St Mary's were piloting parts of what would become the child health
general practice hub model when a children’s commissioner who worked jointly for

the PCT and local authority found out about the work. She drew the work at St Mary's
together with other paediatric out-of-hospital work in the local area to create Connecting
Care for Children - a co-ordinated strategy for connecting primary and secondary care
paediatric services in North West London (www.nwlcsu.nhs.uk/connectingcare). The
commissioner played an important role in bringing GPs into discussions about service
development, co-ordinating bids for pilot funding, managing stakeholder engagement and
overseeing evaluation of pilots of the model. Now that initial development is complete,
staff members at the CCG are responsible for much of the ongoing management and roll-
out of the service. They organise and chair the MDT meetings and education sessions, and
are working to agree templates, processes and payment approaches that can be used as
pilots and rolled out across the CCG.

A provider organisation that supports service innovation

The provider within which a service is located can sometimes act as a barrier to its
development. Consultant-led intermediate services are often located in a community
trust. Shifting the location of a service away from an acute organisation and the
governance structures and professional networks it provides has implications for

the co-ordination of care and staff development. In one of our case study sites, issues
with specialist services being located in a community trust included: a feeling that
the community trust did not understand the intricacies of operating a specialist
service; clinical governance and care co-ordination issues caused by an inability

to access patients” acute hospital records from the community location and being
located away from closely allied specialties; issues with professional revalidation and
career development. Some of these issues can be overcome when a service is located
in an integrated organisation that covers both acute and community care.

Workforce capacity

Workforce capacity can also be a barrier to consultants who want to extend their
work into the community. At least during a transition phase of establishing a
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new service, the increase in work outside the hospital may not be matched by

an equivalent decrease of activity within the hospital. Geriatrics offers an example
of a specialty where capacity may stand in the way of this type of innovation,

with many areas of the country experiencing difficulties recruiting geriatricians.
The Leeds geriatric service was able to recruit additional geriatrician staft to allow
them to support multidisciplinary teams in the community as well as treating
patients in hospital. As hospitals move to provide consultant cover seven days a
week, the issue of finding capacity for this new role will become even more acute.

The issue of workforce capacity is also a key barrier in primary care, currently
under severe pressure from rising patient demand (Smith et a/ 2013). Funding
arrangements that enabled GP engagement were key to overcoming this barrier
in some sites (see financial incentives below).

Service design

Despite there being no single service model for consultants working in the
community, our interviews identified some overarching factors to be considered
at the design stage of an intervention that enabled the models to be effective.

A new consultant role that spans secondary, primary and community care

Across sites, consultants took on new roles. They became educators, helping primary
and community care staff to improve their skills in treatment and diagnosis, took a
strategic view of the development and evaluation of services, delivered care outside
hospital and became change champions making the case for service redesign.
Essential to the effective working of this new role was having consultants that
spanned both community and hospital settings, rather than different consultants
working in each location.

A key message from consultants working across sectors was that learning ran

two ways; their practice within the hospital was enhanced by their work in the
community. They also provided an important link into the hospital for community
staff. This has implications for future models of care where groups of GPs may
employ consultants as part of a multidisciplinary accountable care organisation;

to get the most out of the consultants working in the community, they still need

to have links to the hospital.
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Trainees

To develop future clinical leaders accustomed to working across organisational
boundaries and to create a career path for those clinicians seeking to work in a more
integrated way, trainees need to be embedded into out-of-hospital service models.
In our case study sites, some services had worries about succession planning, as
consultant leaders were nearing retirement and new leaders were not emerging to
replace them. However, we did find examples of trainees being embedded into these
service models. Trainees also bring the benefit of being generally less resistant to
new ways of working than more experienced staff who have already established a
firm professional identity and pattern of working.

Clear clinical governance arrangements

As services move out of hospital, clinical governance arrangements often lag behind.
We saw this at a number of sites where the clinical responsibility for patients seen in
the community was not clarified until after a service had been established.

Financial incentives

Well-designed financial incentives can be an important part of this type of service
redesign. They facilitate GP engagement and ensure consistent implementation

of new care processes. General practice participation was key to the success of a
number of these initiatives, but heavy workloads meant it was often difficult for GPs
to take part. The Imperial child health hubs paid locum costs for one GP to attend
each MDT meeting and outreach clinic, which enabled GP engagement. However,
getting other GPs to attend the meetings was a challenge, as further funding was
not available and taking time out of their clinic without backfill was not an option
for most. The Portsmouth and South East Hampshire diabetes service used a local
enhanced service (LES) payment to encourage GPs to take up consultant support
with their diabetes patients. The Whittington respiratory service has also worked
closely with commissioners and the local authority to develop a series of financial
incentives that motivate staff inside and outside hospital to implement new care
processes and case-find.

There is potential to develop further the financial incentives for integration. The
Nuffield Trust has called for LES schemes and parts of the Quality and Outcomes
Framework (QOF) and Commissioning for Quality and Innovation (CQUIN)
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initiatives to be combined and refined to incentivise co-ordination of care and
efficient transitions between hospital, mental health, community and GP services
(Charlesworth et al 2014). However, the good design of financial incentives is
dependent on the availability of accurate data to aid with the design of the incentives
and the monitoring of their impact. This is particularly difficult in a community
setting, where good quality metrics and outcome measures are rare.

Evaluation

Systematic measurement and evaluation generates data on impact that can enable
new service models to be refined and can help secure ongoing funding. Evaluation
was not fully integrated into all of the case study sites and there were no examples
of full economic evaluations of service impact. However, we found examples of
services evaluating and refining interventions based on data. The team at Imperial
received an NHS London Innovation grant to fund an evaluation of a pilots of their
approach. They conducted a break-even analysis which allowed them to identify
the reduction in referrals and admissions necessary for the model to be cost neutral
over a two-year period.

To fully understand the impact of an out-of-hospital service, an evaluation must
take into account the broader effects of shifting care between settings by looking
across the whole system and exploring the interactions between its different parts.
We did not find any cost data demonstrating the whole-system impact of this type
of service innovation. To aid the development of an efficient integrated system,
this type of evaluation is key.

Securing funding for research and evaluation is challenging. Time is needed to
identify and apply for grants from commissioners and other external bodies. Also,
research organisations willing to fund evaluations often work to different timescales
and have a different focus to commissioning organisations. One route through
which clinicians can embed evaluation into their service models is by working

with local CLAHRCs (Collaborations for Leadership in Applied Health Research
and Care - partnerships between universities and NHS organisations that conduct
applied research focused on patient outcomes; see www.clahrcpp.co.uk).

The main challenges to developing these services
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Funding arrangements

Across the case study sites, redesign of the funding arrangements lagged behind
redesign of the services. The main challenges in gaining funding and agreeing a
consolidated funding approach are outlined below.

Agreeing a single-funding approach

Funding arrangements were often patchy, complex and in flux. None of our sites had
what they felt was an ideal funding settlement. A range of payment mechanisms was
often in place for different parts of the service and securing recurrent funding was a
challenge in some sites. It was often difficult for commissioners to define what was
within and outside the scope of the service to be contracted, in part because of the
evolutionary way in which these services had developed.

A number of sites had ambitions to agree funding based on a single payment to a
lead provider, such as a capitated payment to cover the whole geriatric population’s
care needs. Our case study sites did not provide examples of these new contracting
approaches in action. The King’s Fund is doing further work in this area looking at
systems that have progressed these approaches (see www.kingsfund.org.uk/projects/
commissioning-and-contracting-integrated-care).

Payment by Results

The Payment by Results (PbR) tarift was identified as a key barrier to securing acute
trust buy-in to the development of out-of-hospital services. For areas concerned,
the PDR tariff provides a pull to keep services in a hospital setting. Developing

new tariffs and payment approaches that enable joint working across sectors will

be key to wider roll-out of out-of-hospital services. In our case study sites, there
were examples of payment approaches either in place or under consideration that
motivated consultants to work in the community, rather than attract patients to the
hospital for treatment. These included the CCG buying consultant sessions from the
hospital for community work to compensate for lost PbR income, introducing a cap
on PbR so that the acute trust only receives PbR payments up to an agreed limit and
developing a single payment for the care of patients from a particular demographic
group or disease cohort, managed by a lead provider.
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Demonstrating impact

Case studies that sought to help patients stay at home and self-care mentioned the
difficulty of demonstrating the benefits of this part of their model to commissioners.
Similarly, a service that sent a consultant to participate in a multidisciplinary team
found it difficult to isolate and demonstrate the impact of that particular individual’s
input on patient outcomes. Many commissioners look for initiatives that reduce
hospital admissions and generate cost savings. However, services considered in this
report had more impact on quality than cost. A service may act to reduce some
admissions to hospital, but unless hospital clinics are closed in response to that
reduction, GPs in other parts of the system may fill the extra capacity created in
hospital clinics by lowering the threshold at which they refer patients.

Unmet demand

Both of the intermediate services among the case studies reported an increase in
activity across their local health system which was in part due to uncovering unmet
demand. However, fixed budgets meant that an increase in activity did not lead to
an increase in overall costs. The potential to uncover unmet demand will differ by
specialty (this issue is particularly acute in dermatology, for example) and location.
However, commissioners should consider it when agreeing fixed-funding envelopes
for community-based services.

Scale

Difficulties demonstrating impact and the system-wide influences on referral levels
point to the importance of scale when establishing these initiatives. If reductions in
referrals and cost are wanted, a service needs to be of sufficient scale to, for example,
allow a hospital clinic to be closed in response to activity being shifted into the
community.

Transformation funding

The need for transformation funding to pay for the initial development of out-
of-hospital services and potential initial double running has been highlighted
previously by The King’s Fund (Appleby et al 2014). The initial development of

the case study initiatives was often undertaken in consultants’ own time and was
unfunded. Two of the sites received grants and pump-priming funding that allowed
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them to develop, pilot, evaluate and update their approaches. If the models are to

be transferred elsewhere, this unfunded activity needs to be programmed into the
budget and start-up funding needs to be made available by commissioners and other
funding bodies.

System-wide issues

Interviewees identified a number of challenges associated with the development of
these services that were system-wide and will be familiar to practitioners across the
country who have sought to integrate care across health settings.

Information-sharing

Difficulty sharing patient-identifiable information between organisations was a
major barrier to integrated working. This included sharing information across
health care organisations and sharing information between health, social care and
other local partners. We heard examples of MDTs keen to discuss frequent A&E
attenders and contact them to work on strategies to reduce attendances, but which
were unable to identify who the frequent attenders were. Clinicians working with
social care teams were also unable to share information. In paediatrics there was
frustration at not being able to link health with education data. Where community
and acute staff worked within an integrated provider organisation, some of these
issues were overcome.

System incentives

Rules that promote competition in the system were also hampering development.

In one site, when a CCG sought to extend an initiative developed by an acute trust
across five CCGs, they were unable to continue consulting with that acute provider
on the best way to roll out the initiative because of a potential future tendering
exercise. In other sites, consultants mentioned that their out-of-hospital service

or their input into care outside hospital was vulnerable to takeover by a private
provider. If a private provider won a tender to provide consultant input into an out-
of-hospital service, significant benefits from links back to the acute trust would be
lost. This should be considered by commissioners alongside cost and potential other
benefits when taking decisions about new service providers.
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O The benefits for
patients and the NHS

Although there is only a small amount of data on the impact of these services for
patients, our case studies show they have the potential to improve patient experience
and provide quicker access to specialist treatment in a location that is often closer

to patients’ homes and is less intimidating than the hospital. By taking a whole-
population approach to the design of their service (including initiatives that
motivate case-finding in primary care and focus on prevention and the education

of patients about their conditions), they also have great potential to help patients

to better manage their chronic conditions and stay out of hospital for longer. The
box overleaf gives examples of some of the benefits to patients of these new models
of care.

The benefits for patients and the NHS
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Examples of patient benefits from out-of-hospital services

In the Sunderland dermatology service the median wait for an appointment was

4.8 weeks, nearly two weeks less than at the local hospital service. Patient survey results
from 2013 showed that 100 per cent of patients would recommend the service to others.
Patients reported liking the convenience of the location (for example, easier parking);

the setting being less intimidating than a hospital; and staff having more time to spend
with patients.

Data from the Whittington respiratory service shows that following the introduction of
an LES payment that incentivised GPs to find patients with COPD and provide additional
care in the community, the recorded prevalence of COPD in Islington increased by

22 per cent, while there was a 16 per cent decrease in standardised hospital admissions
for COPD. More patients received stop smoking services and nicotine replacement therapy
following the introduction of a stop smoking CQUIN payment. The respiratory service's
in-hospital mortality rate was well below the national average (1.6 per cent compared

to 6.5 per cent), as was their 90-day inpatient mortality rate (2.6 per cent compared

to 8.6 per cent). Attendees at the service’s long-term exercise group for pulmonary
rehabilitation reported a 35 per cent improvement in the COPD Assessment Test (CAT)
score that measures the impact of COPD on a person’s life. This compared with a 14 per
cent improvement in non-attendees’ score. Attendees demonstrated a clinically significant
ongoing improvement in all health-related quality of life (HRQOL) domains at six months
compared to the non-attendees.

Since 2011, in the Portsmouth and South East Hampshire diabetes service, 1,138
patients were discharged to primary care when previously they had to attend hospital for
the ongoing management of their diabetes. There are indications that diabetes outcomes
have improved following implementation of the new service model. The hospital’s
hypoglycaemia admissions fell from 224 to 198 between 2011/12 and 2013/14 and
diabetic ketoacidosis admissions fell from 112 to 82 over the same period. The lower
limb major amputation rate fell from 2.4 per 1,000 patients with diabetes in 2010/11

to 1.3 per 1,000 in 2012/13. This does, however, remain above the national average of
1.1 per 1,000.
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Evidence on the cost implications of these models was scarce - there were no full
economic evaluations of impact. Saving money was not the core aim in any of the
sites, although the context of financial tightening in the NHS meant it was inevitably
part of the business case for some. The cost implications were dependent on a range
of factors including the structure of the service, its funding arrangements, historic
service provision and the potential for a new service to uncover unmet demand.

It was sometimes difficult to identify a comparator against which to assess the
overall cost of the service. None of the services could provide data on their impact
on the cost of care locally, although a break-even analysis outlined the potential for
savings in the Imperial child health general practice hubs.

The benefits for patients and the NHS
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O Conclusion

In an environment where patients outside hospital have increasingly complex needs
and organisations across the health and social care system often fail to work together
effectively, our case studies demonstrate the pressing need to develop a new role

for hospital consultants. This involves specialists looking beyond the four walls of
their hospital to work as part of a multidisciplinary team and develop services that
address the needs of their local population at each stage of their journey from home
to hospital.

To do this, specialists must become educators who dedicate time to advising and
supporting primary and community staft to better diagnose and treat patients in
their local communities. They must take on strategic responsibilities for service
planning and evaluation across organisational boundaries and they must act as
change champions, using their influence as clinical leaders to persuade staft to

work in new and innovative ways. They must establish services that not only shift
expertise from the hospital to primary and community care practitioners, but also
shift knowledge from health care practitioners to patients by addressing their ability
to self-care at home.

The potential benefits of this new way of working for patients are clear. It can
improve patient experience and lead to better management of chronic conditions,
more co-ordinated care and lower waiting times. It will also create powerful links
between staff across sectors that are mutually beneficial for hospital consultants
(who better understand the challenges their patients experience in managing their
conditions) and primary and community staff (who gain skills and confidence in
treating more complex patients without onward referral to hospital).

However, the ability of this type of out-of-hospital services to generate cost savings
is less certain. We do not yet understand the full cost implications of shifting care
and resources outside hospital. The cost implications will depend on a range of
factors that include: the specialty within which a service is developed, the potential
to uncover unmet demand, historic service provision, the specifics of the service’s
design, the payment arrangements and the scale of each initiative. For this reason,
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improving quality rather than reducing cost should be the core aim of this type of
service redesign.

Developing these services requires motivated consultants to provide strong clinical
leadership. However, consultants cannot and should not do this on their own. They
must form effective partnerships with commissioners, who have a key role to play in
consulting with stakeholders, acting as a bridge between organisations and adapting
models for roll-out at scale. To be effective, commissioners will need to take risks

to pilot new approaches, accepting that these will likely need to be adapted as their
impact becomes clear. They must take a broader view of value by funding services
that improve quality without increasing cost, rather than simply seeking service
innovations that generate cost savings in the short term.

Realistic goals for the service must be clearly agreed in advance, and for many a
reduction in hospital admissions will not be the best indicator of good performance;
patient experience and - in the longer-term - health outcome measures may be
more appropriate. Commissioners must also recognise the importance of transition
funding to allow services to be piloted where appropriate, evaluated and refined, and
to facilitate some amount of initial double running of services when necessary.

A key message from this research is the lack of robust economic evaluation data

on the impact of out-of-hospital service models. Commissioners have the power

to insist that new service developments include robust evaluations that look at

the impact of a service redesign across the local health system. This will allow
continuous quality improvement in the design and delivery of these services and
will enable robust payment approaches and well-designed financial incentives to be
developed. Academic researchers and evaluation scientists are the third important
partner working with clinicians and commissioners in developing these new
service models.

Incentives in the health system are not currently designed to promote integration.
The PbR tariff can act as a key barrier to this type of innovation, and local and
national commissioners must work to develop new joint tariffs, financial incentives
and collaborative funding models that motivate hospitals to keep activity out of
their clinics rather than pulling it in. As initiatives such as the Better Care Fund lead
commissioners to pull money out of the acute sector, hospitals will increasingly be
motivated to work with community colleagues to maintain market share.
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This new way of working also has important implications for the development of
our health care workforce. First, in many areas there may not be capacity in the
consultant workforce to add a community-based element to their role. This problem
will be intensified as the policy of seven-day working is implemented in acute and
emergency care. In particular, specialists involved in older people’s, respiratory and
diabetes care who are also general physicians may be asked to staff acute services

at the weekend, reducing the time they have available in the week to dedicate to
community-based work. Ring-fencing consultant time for this important out-of-
hospital work will be difficult in this climate, but is essential if the vision of a more
integrated NHS is to be realised.

Second, the career pathway for specialists does not currently prepare them to

work in an integrated care system. As new models of care emerge, they must offer
placements and training posts and create roles that work across sectors at each point
along the career pathway.

Finally, the findings have major implications for the primary care workforce, who
will be asked to take on extended roles and provide more specialist care in their
surgeries. General practice is currently under severe pressure from increasing
patient demand and recruitment issues that have left some parts of the country
vastly under-resourced. As activity shifts out of hospital, resources must be made
available to fund extra capacity in the community. This requires the scale of an
initiative to be sufficient to allow - for example - hospital clinics to be closed in
response to the increase in care outside hospital.

Following the initial investment, initiatives that help GPs manage the more complex
cases in their workload may eventually relieve capacity pressures on primary care
by helping clinicians get their treatment and diagnosis right first time. Although

the services profiled in this report go some way towards filling the skills gap that
currently exists in general practice through consultant support, this is only a
short-term solution. More fundamental change will also be needed to the medical
curriculum to reflect the case mix and complexity of GPs’ workloads.
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This report has shown that there is huge potential in consultants becoming part of
a multidisciplinary team, working with primary and community care professionals
to help them diagnose and treat patients outside hospital. It has also highlighted
the undeniable challenges of implementing this type of service innovation in

an environment where budgets are constrained, the acute care workforce is
focused on delivering consultant cover in hospital seven days a week and general
practice is functioning under severe pressure. However, despite this context, if
visionary clinicians team up with commissioners and academic researchers, they
have the opportunity to design, implement, evaluate and refine out-of-hospital
service models that do more than ‘drag and drop’ clinics from the hospital to the
community. By placing education at their core they can develop services that
address the full range of their local population’s needs and bring great value to
patients and the NHS.

Conclusion
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Demographic change, technological advances and the changing pattern of disease
are pushing up the number of patients with complex needs who require treatment
in the community. But the resources and expertise are often not available to treat
them outside hospital, and patient care can be disjointed as different parts of the
system fail to understand each other.

How can hospital consultants help? Some specialists in England are developing
services where they deliver or facilitate care outside hospitals. Their work is
spreading consultant expertise outside hospital walls and into the community.

Specialists in out-of-hospital settings presents the findings from six such services
across England. The report identifies key characteristics, strategies and lessons
from those services in a bid to inform and inspire others.

By interviewing consultants, primary and community staff and reviewing relevant
documents, the report's authors discovered:

e great potential for these services to help patients better manage their chronic
conditions and to improve patient experience, care co-ordination, and waiting
times

e education and training - advising and supporting primary and community staff
in diagnosis and treatment - are a central part of the consultant’s new role

e strong partnerships between consultants and commissioners and transition
funding are key to getting new initiatives off the ground.

The report offers clear pointers for commissioners, clinicians, researchers and
policy-makers to play their part in getting more specialists working in out-of-
hospital settings. It recognises the challenge in doing this when budgets are
constrained, the acute care workforce is focused on delivering consultant cover
in hospital seven days a week, and general practice is functioning under severe
pressure. However, doing so offers enormous benefits to patients and brings the
vision of a more integrated NHS that bit closer.
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